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I. Executive Summary

In 2026, the digital nomad lifestyle has decisively crossed the threshold from fringe subculture to mainstream
workforce strategy. An estimated 45—48 million people globally now identify as digital nomads —
professionals who leverage remote work to decouple their income from their geography. The United States
alone accounts for 18.5 million nomads, a figure representing 12% of the U.S. workforce and a 153% increase
since 2019. Critically, the profile of the modern nomad has fundamentally shifted: for the first time,
traditionally employed workers (11.2 million in the U.S.) outnumber independent/freelance nomads (7.3
million), signaling that location freedom is no longer a freelancer's privilege — it is an employee expectation.
This report maps the full landscape of the mobility economy in 2026: who nomads are, where they work,
what they earn, the infrastructure enabling them, and the risks and opportunities ahead for workers,
employers, policymakers, and platforms.

Key Findings

Population Surge: Global digital nomads number ~45-48M in 2026, up from just 7.3M in 2019 — a 553%
increase in 7 years. The U.S. nomad population has grown 153% over the same period.

The Employee Majority: For the first time, employed nomads (11.2M in the U.S.) outnumber independent
nomads (7.3M). Gen Z now comprises 35% of U.S. digital nomads, up from <1% in 2019.

Retention & Talent: Employers offering location flexibility report significantly improved talent retention.
81% of digital nomads are optimistic about their careers. Nomad-friendly policy is a top-3 retention lever
for high performers.

Al Amplification: 89% of digital nomads use Al in their work — versus ~61% of general remote workers.
The Al-augmented nomad earns more, works fewer hours, and competes at a higher skill tier.
Regulation Rising: 75+ countries now offer digital nomad visas. However, tax residency gray zones,
double-taxation risks, and employer compliance exposure are accelerating.

Geo-Arbitrage Remains Powerful: A U.S.-salary nomad living in Medellin or Chiang Mai can reduce living
costs by 75-85% versus New York City — saving $30,000-545,000+ annually.

Coworking Boom: The global coworking market was valued at ~$29B in 2026 and is projected to reach
$72B by 2033 at a 14% CAGR.

Who This Report Is For

Audience Key Use Cases

Remote Workers & Aspiring Nomads Career planning, income optimization, legal/tax guidance
Employers, HR & People Leaders Policy design, retention strategy, compliance frameworks
Policymakers & City Planners Visa design, infrastructure investment, housing considerations
Platforms (Job Boards, Relocation Market sizing, product strategy, partnership opportunities
Services)

Methodology Snapshot

This report synthesizes findings from MBO Partners' 2025 State of Independence study (n=18,500+ U.S. workers),
Nomads.com's 2026 State of Digital Nomads survey (n=40,499), Global Citizen Solutions' 2025 Digital Nomad Index
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(64 countries), the World Economic Forum's Global Digital Jobs whitepaper, WYSE Travel Confederation estimates,
and Statista/Bloomberg industry data. Global population figures are composite estimates (40M-50M range); U.S.
figures from MBO Partners are the most methodologically rigorous. Data covers 2024-2025 with projections

through 2030.
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Il. Definitions, Scope & Methodology

Defining 'Digital Nomad'

The term digital nomad describes an individual who earns income through internet-enabled work while regularly
changing geographic locations across cities, regions, or countries. This definition falls into these primary behavioral

patterns:

Type

Digital Nomad

Definition

Works remotely while traveling or relocating frequently
(multiple countries/cities per year)

Share of Nomads

100% (by definition)

Remote Worker (Stay-
Put)

Works remotely but from a fixed home location; minimal
travel

Not classified as nomad

depth over breadth

Expat Lives abroad long-term (often 1+ years) in a single location; | Overlap with 'slowmad'
may or may not work
Slowmad Nomad who stays 1-6 months per location; prioritizes ~35% of nomads (growing)

Hybrid Nomad

Partially nomadic — seasonal travel or 30-90 day
international stints

~28% of nomads

Full Nomad

Full-time travel; primary home is wherever they are

~37% of nomads

What is the 'Mobility Economy'

The mobility economy refers to the full ecosystem of work, commerce, and infrastructure that enables and
supports location-independent professionals. It includes:

e Core work layer: remote-first jobs, freelance platforms, digital businesses

 Infrastructure layer: coworking spaces, co-living, high-speed internet, SIM/eSIM

¢ Financial layer: multi-currency banking (Wise, Revolut), international invoicing, tax tools

¢ Legal/immigration layer: digital nomad visas, residency permits, compliance platforms

e Community layer: nomad retreats, Slack communities, Skool/Discord groups, meetup networks

¢ Travel layer: accommodation platforms (Airbnb, Selina, Outsite), flight search, travel insurance
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Ill. The Size & Growth of the Digital Nomad Population

Historical Growth: 2019 to 2026

Digital nomadism was a niche pursuit before 2020, and it was estimated at 7.3 million globally with a largely tech-
heavy, young-male profile. The COVID-19 pandemic of 2020-2021 shattered the remaining barriers to remote
work, which triggered an explosive shift. By 2022, global estimates surged to 35 million. Post-pandemic
normalization slowed but didn’t reverse growth: the lifestyle has been institutionalized through corporate policy,
visa infrastructure, and generational expectation. The 2019-2026 growth trajectory represents one of the most
significant structural shifts in modern labor history.

Digital Nomad Population Growth (2019-2026)
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Figure 1: Global vs. U.S. Digital Nomad Population Growth (2019-2026) | Sources: MBO Partners 2025, Nomads.com 2026, WYSE Travel
Confederation

2026 Headline Figures

~45-48M 18.5M +153% 12%

Global Digital Nomads U.S. Digital Nomads U.S. Growth Since 2019 Share of U.S. Workforce

Employed vs. Independent Nomads

The most significant structural shift in 2025 is the dominance of employed nomads over independent ones in the
U.S. market. While independent/freelance nomads declined 7% (7.9M->7.3M), employed nomads grew 10%
(10.2M->11.2M). Key drivers include: Gen Z's workforce entry, corporate 'work-from-anywhere' policies, and
digital nomad policies at forward-thinking companies.
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YoY Change (2024-2025)
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Figure 2: U.S. Digital Nomads — Type Split and YoY Change (2025) | Source: MBO Partners 2025 State of Independence

Demographics: Age, Gender & Education

The nomadic workforce is getting younger. Gen Z (18-29) now accounts for 35% of U.S. nomads — up from less
than 1% in 2019. The nomad gender gap is narrowing: 56% male, 43% female in 2025. Racial diversity is increasing,
with African American nomads rising from 13% in 2020 to 27% in 2025 — largely fueled by creator economy
growth.

Digital Nomad Age Cohort Distribution: 2019 vs 2025
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Figure 3: Digital Nomad Age Distribution — 2019 vs. 2025 | Source: MBO Partners 2025

Metric 2025 Data

Gen Z Share 35% (up from <1% in 2019)
Millennial Share 40%
Gen X Share 19% (down from 25% in 2024)
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Metric 2025 Data

Boomer Share 6% (down from 11% in 2024)

Male / Female / Non-binary 56%/43% / 1%

African American share 27% (up from 13% in 2020)
Married/partnered 54%

Avg. locations visited/year 6.2 (down from 7.2 in 2023)

Avg. weeks per location 6.4 (up from 5.4 in 2023 — 'slowmad' trend)
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IV. Work, Income & Occupations

Top Job Types Among Digital Nomads

Software development and tech roles dominate the nomad workforce, reflecting the natural fit between
knowledge work and location independence. However, significant diversification has occurred: marketing,
content creation, design, and customer success roles now collectively rival tech in nomad representation. The
creator economy has been a key enabler — 49% of digital nomads report earning money from content creation
(MBO Partners 2025).

Top Occupational Categories Among Digital Nomads (2025)
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Figure 4: Top Occupational Categories Among Digital Nomads (2025) | Sources: MBO Partners, FlexJobs 2025 Digital Nomad Guide

Income Distribution

Digital nomads are not a low-income demographic. 79% of global nomads earn above $50,000 annually (Global
Citizen Solutions 2025), with an average reported salary of $124,416. Employed nomads skew higher-income on
average than independent nomads due to benefits, equity, and stable salary structures.
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Income Distribution: Employed vs. Independent Nomads (2025)
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Figure 5: Income Distribution by Nomad Type (2025) | Sources: MBO Partners, Statista, Global Citizen Solutions

The Al-Augmented Nomad

89% of digital nomads use Al in their work, versus ~61% of general remote workers (MBO Partners 2025).
42% self-classify as advanced Al users. Al has become the force-multiplier of the nomad economy — enabling
solo operators to run businesses that previously required entire teams. Key Al use cases include: client
outreach automation, content production, bookkeeping, visa/compliance research, and travel logistics
optimization. The skills separating top-earning nomads: Al literacy, prompt engineering, data interpretation,
and cross-cultural communication.
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V. Geography: Where Nomads Live, Work & Spend

Top Destinations for Digital Nomads in 2026

Nomad destinations are rated on a composite of: internet quality, cost of living, safety, visa accessibility, expat
community, weather, and healthcare access. Portugal, Southeast Asia (Thailand, Vietnam, Indonesia), Latin
America (Colombia, Mexico), and Eastern Europe (Georgia, Greece) dominate in 2026. The U.S. top origin
countries for nomads are: United States (43%), UK (7%), Canada (5%), Germany (4%), and France (3%)
(Nomads.com 2026).

Top Digital Nomad Destinations — Composite Score (2026)
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Figure 6: Top Digital Nomad Destinations — Composite Score 2026 | Sources: Nomads.com, Johnny Africa, Global Citizen Solutions

Geo-Arbitrage: The Math of Location Freedom

Geo-arbitrage — earning in a strong currency (USD, EUR, GBP) while spending in a lower-cost country — remains
the financial engine of nomadism. A U.S.-based nomad on a $90,000 salary who relocates to Medellin or Chiang
Mai can reduce living expenses by 75-85%, retaining or accumulating wealth at rates impossible in high-cost
domestic markets.
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Monthly Cost of Living: U.S. Cities vs. Nomad Destinations (USD, 2025)
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Figure 7: Monthly Cost of Living — U.S. Cities vs. Top Nomad Destinations (2025 USD) | Sources: Numbeo, Expatistan

Digital Nomad Visa Landscape (2026)

As of 2026, 75+ countries offer dedicated digital nomad visas or equivalent remote work permits. This is up from
approximately 20 countries in 2020. The programs vary widely in requirements, cost, and duration:

Country Duration Min. Monthly Income Key Benefit

Portugal 1 yr (renewable) $1,800 EU access, NHR tax regime

Spain 1 yr (renewable) $2,762/mo Beckham Law tax flat rate

Georgia (Thilisi) 1vyear $2,000/mo Free! No-cost application

Greece 1 yr (renewable) ~$3,200/mo Mediterranean lifestyle

Malta 1vyear $2,850/mo 5@, English-speaking

Turkey 1vyear $3,000/mo 36 country nationals, age 21-55
(>residence)

Colombia 2 years (new 2025) | $2,000/mo Thriving nomad community

(Medellin)

Philippines 12 mo (extendable) | $2,000/mo Tropical, English-speaking

Thailand (LTR Visa)

10 years

S80K/yr income

Long-term stability, 0% foreign tax

Bulgaria

12 mo (extendable)

$2,000/mo

EU, low cost, 2025 new program

Mobility Patterns: The Slowmad Shift

A significant behavioral shift is underway: nomads are moving less frequently but staying longer. Average locations
per year fell from 7.2 (2023) to 6.2 (2025), while average stay duration increased from 5.4 weeks to 6.4 weeks.
This 'slowmad' pattern reflects: growing employer compliance requirements, nomad burnout from constant
movement, and deeper immersion preferences among Millennials and Gen X.
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VI. The Corporatized Nomad: Employed Digital Nomads

The Rise of the Employed Nomad

The most transformative data point in 2025 is that employed nomads now outnumber independent nomads in
the U.S. for the first time. This reflects the maturation of remote work: full-time employees have successfully
negotiated location flexibility as a baseline expectation. Despite widespread Return-to-Office (RTO) mandates
(90% of companies have some in-office requirement in 2025), a growing class of knowledge workers have secured
permanent or periodic work-from-anywhere arrangements.

Work-From-Anywhere Policy Structures

Policy Type Description Typical Industries

Full Work-From-Anywhere Employee may work from any country, year- Tech, consulting, media
round

90-Day WFA International work allowed up to 90 days/year Finance, healthcare, law

60-Day WFA Up to 60 days abroad with pre-approval Corporate services, SaaS

Informal DADT 'Don't Ask, Don't Tell' — manager awareness, no | Widespread across sectors
policy

Domestic WFA Only Work from any U.S. state, no international Government contractors,

regulated sectors

Retention & Talent Impact

Employers who embrace nomad-friendly policies gain measurable competitive advantages in talent markets. Key
statistics on the retention effect of location flexibility:

e 73% of digital nomads say location flexibility is the #1 reason they stay with their current employer
e 81% of digital nomads are optimistic about their career — versus ~58% of general remote workers
¢ Nomad-friendly companies report 23% lower voluntary attrition in knowledge worker roles

¢ Only 10% of LinkedIn jobs are labeled 'remote' — yet they attract 46% of all applications

e 65 million U.S. workers say they plan to or may become digital nomads within 2—3 years

Employer Compliance Risk Landscape

Compliance Warning: Employed nomads represent significant hidden risk for organizations. Many operate
under informal 'DADT' arrangements — working internationally without employer knowledge. Key risk
vectors: (1) Permanent Establishment (PE) Risk — employee presence abroad may create taxable corporate
nexus; (2) Double Taxation Exposure — both home and host countries may claim employee tax; (3) Social
Security Obligations — local rules may require employer contributions; (4) Data Security — public WiFi in
foreign jurisdictions; (5) Labor Law Conflicts — local employment law may apply. HR leaders must move
beyond DADT toward formal WFA policies with approved country lists, max-day tracking, and role-based
restrictions.
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VII. The Independent Nomad: Freelancers, Creators &
Entrepreneurs

Profile of the Independent Nomad

Independent nomads operate as freelancers, agency owners, content creators, SaaS founders, or productized
service providers. They represent 7.3 million in the U.S. (2025) and the majority of global nomads. The decline in
U.S. independent nomads in 2025 (-7%) reflects multiple pressures: Baby Boomer exits, Al competition in
commodity skill areas, and platform market saturation. However, high-skill independent nomads continue to
thrive.

Business Model Description \ Income Stability Scalability
Freelancing (solo) Time-for-money; direct client work Low—Medium Limited
Productized Service Fixed-scope, fixed-price repeatable service Medium Medium
Agency / Team Multi-client, small team operation Medium-High High
Content Creator YouTube, newsletter, courses, affiliate Low (growing) High

Saa$S / Software Recurring software revenue High (once scaled) | Very High
Al-Augmented Solo Op Solo operator using Al to scale output Medium—High High

Ecosystems & Infrastructure

e Co-working & Co-living: Selina, Outsite, Tribal, Remote Year, WeWork, Regus — providing plug-and-play
office and living infrastructure in 100+ countries

¢ Client acquisition: Toptal, Upwork, Fiverr (mass market), LinkedIn (professional), personal brands and
direct outreach (premium)

e Community: Nomad List communities, Digital Nomad World, Remote Year alumni networks, city-specific
Slack/Discord groups

¢ Finance: Wise (multi-currency), Revolut (spending), Deel/Stripe (invoicing), SafetyWing (insurance)

* Education: Online upskilling via Coursera, LinkedIn Learning, YouTube; nomad-specific reskilling through
platforms like Nomad MBA

Emerging Pressure Points

Independent nomads face three structural pressures in 2026: (1) Al commoditization — Al tools can now produce
first drafts of writing, basic design, and code at near-zero cost, compressing rates in commodity skill categories;
(2) Market saturation — the freelance boom of 2020-2022 created oversupply in web development, content
writing, and basic marketing; (3) Platform dependence — nomads reliant on Upwork or Fiverr face fee
compression and algorithm risk. The winning strategy: specialize deeply, develop Al fluency, and build direct client
relationships off-platform.
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VIIl. Well-Being, Lifestyle & Sustainability of Nomadism

Satisfaction, Happiness & Life Meaning

The data on nomad satisfaction is broadly positive but nuanced. MBO Partners 2025 finds that 81% of nomads are
optimistic about their career, and top-cited benefits include work/life flexibility, the ability to travel freely,
experiencing new cultures, and meeting new people. Nomads report higher life satisfaction on most dimensions
than office-bound peers — particularly in autonomy, adventure, and time freedom.

Well-Being & Satisfaction: Nomads vs. General Workers (2025)
100%

mmm Digital Nomads
mmm General Remote Workers

80% A

60% A
- B B m "R
20% A I I I I

0% -

Positive Response Rate (%)

Career Work-Life Al Usage Overall Travel Financial
Optimism  Satisfaction Rate Happiness  Satisfaction Confidence

Figure 8: Well-Being Metrics — Digital Nomads vs. General Remote Workers (2025) | Sources: MBO Partners, Therapy in Barcelona

Mental Health, Loneliness & Burnout

The Shadow Side of Nomadism: Digital nomads experience depression at approximately 3x the rate of U.S.-
based workers, and 25% report anxiety — more than double the domestic rate (Therapy in Barcelona, 2025).
Key challenges: frequent location changes disrupting social bonds; lack of deep long-term friendships; time
zone isolation from loved ones; absence of office social structure; and cultural adjustment stress. Travel

burnout is a documented inflection point — the transition from exhilaration to exhaustion typically occurs
12-24 months into nomadic life.

Sustainability: How Long Do People Stay Nomadic?
e Average nomadic 'career' lasts 3-5 years before partial or full repatriation

e Common triggers for settling down: relationship commitments, having children, burnout, desire for
community

e ~35% of nomads transition to 'multi-home' model — a home base plus 2—4 months of international travel
per year

¢ Health insurance and access to care remain top concerns; platforms like SafetyWing and Cigna Global are
key enablers

e Access to retirement savings is a significant gap: most independent nomads lack employer-sponsored
retirement plans
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IX. Risks, Regulation & the Coming Policy Wave

Taxation: The Biggest Gray Zone

For U.S. citizens, the Foreign Earned Income Exclusion (FEIE) provides significant relief: up to $130,000 (2025 tax
year) of foreign-earned income can be excluded from U.S. federal tax — but only if you qualify via the Physical
Presence Test (330+ days outside the U.S. per 12-month period) or Bona Fide Residence Test. Nomads who move
frequently without a fixed base risk losing FEIE eligibility entirely. Self-employment tax (15.3%) applies regardless
of the FEIE.

Tax Risk Description Severity

FEIE Disqualification No fixed foreign base = IRS may deny exclusion High

Double Taxation Both home + host country claim tax on same income High

State Tax Residency High-tax states (CA, NY) may still claim you Medium—High
Self-Employment Tax 15.3% on net earnings regardless of FEIE Medium

Permanent Establishment Your employer gains taxable presence in host country High (for employers)
Social Security Overlap Dual contributions required without bilateral treaty Medium
FBAR/FATCA Compliance Foreign account reporting obligations Medium

Immigration & Visa Enforcement Trends

While 75+ countries have launched digital nomad visas to attract high-earning remote workers, a parallel trend of
stricter enforcement is emerging. Countries observing housing cost inflation linked to nomad influx (notably
Lisbon, Barcelona, and Bali) are implementing stricter enforcement of overstay rules and considering income tax
claims on long-staying residents. Watch-signals for 2027-2028: OECD Pillar Two minimum tax reaching nomad-
adjacent territories; bilateral reciprocal enforcement agreements; local housing protection ordinances.

Benefits Gaps & Gig Exposure

¢ Healthcare: 73% of independent nomads rely on international health plans (SafetyWing, IMG, Cigna);
coverage gaps remain in elective care and chronic conditions

e Retirement: Independent nomads have no employer match; Solo 401(k) and SEP-IRA are the primary
vehicles but uptake remains low

¢ Unemployment: Completely inaccessible to most independent nomads; employed nomads retain access in
home-country jurisdiction

¢ Disability insurance: Severely underutilized; most nomads lack short or long-term disability coverage

e Labor protections: Independent nomads have no minimum wage floor, overtime protections, or anti-
discrimination coverage in most jurisdictions

Page 18



Work Freedom Insights | The 2026 Digital Nomad & Mobility Economy

X. The Emerging Mobility Stack

Tools & Services Powering the Nomad Economy

Layer

Banking

Top Platforms / Services

Wise, Revolut, Charles Schwab, N26

Function

Multi-currency accounts, fee-free international
ATM

Tax & Compliance

Greenback Tax, TaxAct, Xero, Remote (EOR)

FEIE filing, international tax compliance

Legal & Residency

Global Citizen Solutions, Nomad Capitalist, NTT
Global

Visa application, residency planning

Insurance SafetyWing, IMG Global, Cigna Global, Health, travel, liability coverage
WorldNomads

Co-working WeWork, Regus, Selina, Outpost, Workspace in 100+ countries
CoWorker.com

Co-living Selina, Outsite, Anyplace, Remote Year Furnished housing + community

Accommodation

Airbnb, Booking.com, Nomad Stays,
HousingAnywhere

Short-mid term furnished rentals

Communication

Zoom, Slack, Notion, Linear, Loom,
Claude/ChatGPT

Async-first remote work infrastructure

SIM/Connectivity

Airalo, Holafly, Google Fi, local SIMs

Reliable internet across borders

Job Boards FlexJobs, We Work Remotely, RemoteOK, Location-independent job discovery
Himalayas, EnRoute Jobs
Al Tools Claude, ChatGPT, Perplexity, Midjourney, Content, research, automation

ElevenLabs

Travel Logistics

Google Flights, Skyscanner, Kiwi.com, Triplt

Flight/route optimization

Remote Job Platforms: The Discovery Layer

The job board ecosystem for remote and nomad-friendly work has matured considerably. Key insight: only 10%
of LinkedIn job postings are remote, but they attract 46% of all applications — illustrating both the demand-supply
imbalance and the opportunity for specialized platforms. FlexJobs (hand-screened, 145,000+ listings), We Work
Remotely (1,000+ new monthly), and RemoteOK (tech-focused, transparent salaries) lead the space. The market
opportunity for Work Freedom Insights and EnRoute Jobs lies in combining job discovery with destination
intelligence, visa guidance, and community.

The Coworking Market: A Pillar of the Mobility Economy
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Global Coworking Space Market Size (2020-2033)
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Figure 9: Global Coworking Market Size 2020-2033 (USD Billions) | Sources: Coherent Market Insights, Archie 2025, Yahoo Finance
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Xl. Forecasts: The Next 5 Years of the Mobility Economy

Growth Scenarios (2026-2030)
Digital Nomad Population Forecasts (2026-2030)
70M Range
—8— Conservative ~56M

== Baseline ~60M
65M - Optimistic ~70M
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50M +
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Figure 10: Digital Nomad Population Scenarios 2026—-2030 | Sources: WEF, WYSE, Forbes Technology Council, Global Banking & Finance
Review

Scenario 2030 Projection Key Assumptions

Conservative ~56M RTO mandates persist; modest regulation expansion; slow Al
adoption

Baseline ~60M Hybrid remains dominant; visa programs mature; Al augments but

doesn't replace

Optimistic ~65M Al job displacement accelerates nomadism; mass adoption of WFA
policies
Hypergrowth ~80M Regulation legalizes; Gen Z workforce peaks; location independence

becomes default

Key Drivers Over the Next 5 Years

¢ Al-driven job transformation: automation displacing location-tethered roles, freeing workers to go remote

e Gen Z maturation: the most remote-native generation reaches peak workforce participation (2026—2030)

¢ Visa infrastructure: 90+ countries offering nomad programs by 2027; multi-country reciprocal frameworks
emerging

e Corporate WFA adoption: companies competing for talent on flexibility, not just compensation

¢ Platform maturation: one-stop mobility platforms combining jobs, visas, banking, and community

¢ Coworking growth: $72B market by 2033 creating physical infrastructure to support nomadic population
at scale
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Emerging Future Models

Model Description Timeline

The 'Nomad Nation' Self-governing digital-nomad communities in special 2027-2030

economic zones (e.g., Prospera in Honduras)

DAO-Employed Nomads Decentralized organizations employing workers globally via 2026-2028
blockchain contracts

Al Solo Firms Individual nomads running Al-powered businesses with $S1IM+ | 2025-2027
revenue and zero employees

Multi-Home Model Permanent residents of 2—3 countries simultaneously; Dominant by 2028
fractional living

City Nomad Incentives Declining cities offer income tax holidays and housing 2026-2030
subsidies to attract nomads
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Xil.

Implications & Recommendations

For Workers & Aspiring Digital Nomads

Build a location-independent income before going nomadic — freelance, remote employment, or
productized services

Prioritize Al fluency: tools like Claude, ChatGPT, and Perplexity are the force-multipliers that separate top
earners

Choose your first destination strategically: low cost + strong infrastructure + visa certainty (Georgia,
Colombia, Thailand)

Address tax compliance before day 1: engage a nomad-specialist CPA to structure your FEIE eligibility
Build your health safety net: SafetyWing Nomad Insurance is the minimum viable coverage; upgrade for
longer stays

Fight loneliness proactively: choose co-living options, join local nomad communities, commit to 4-8 week
minimum stays

For Employers & HR Leaders

Formalize your WFA policy now — informal DADT creates legal and tax exposure that will eventually
materialize

Define an 'approved countries' list based on PE risk, tax treaty coverage, and data security ratings
Implement day-count tracking tools (Localyze, Topia, Envoy Global) to automate compliance monitoring

Position WFA flexibility as a core talent value proposition — especially for Gen Z and high-performing
Millennials

Create a tiered flexibility framework: domestic WFA, short-term international (60-90 days), and full WFA
for select roles

For Policymakers & Cities

Design nomad visa programs with income minimums above $2,000/month to attract high-economic-value
residents

Implement anti-displacement protections alongside nomad attraction (rent controls, local housing set-
asides)

Develop co-working public infrastructure in secondary cities to distribute nomad economic activity
Create bilateral tax treaties specifically covering short-stay knowledge workers (sub-183-day stays)

Invest in English-language digital government services — visa extensions, tax filings, and registration must
be frictionless

For Platforms: Work Freedom Insights & EnRoute Jobs

Build the integrated mobility stack: jobs + visa guidance + destination intelligence + financial tools +
community — no single platform currently offers this comprehensively

Focus on the underserved 'nomad-curious' segment: 65 million U.S. workers considering nomadism
represent a massive addressable market for education and planning tools
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¢ Develop employer-facing compliance products: the growing corporate WFA segment needs software, not
just job boards

¢ Create destination-specific content and community hubs that rank for high-intent SEO queries (e.g., 'how
to move to Portugal as a remote worker')

e Build trust with rigorous, data-backed research (like this report) — nomads are sophisticated, skeptical
consumers who reward credibility
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Xlll. Methodology Appendix

Primary Data Sources

MBO Partners — 2025 State of Independence in
America

n=18,500+ U.S. workers; most rigorous U.S.-specific nomad
dataset; annual since 2011

Nomads.com — 2026 State of Digital Nomads

n=40,499 global nomads; largest single-survey dataset; covers
income, destinations, well-being

Global Citizen Solutions — 2025 Digital Nomad Index

64-country scoring matrix; visa quality, cost of living, internet
speed, safety

World Economic Forum (WEF)

Global Future of Work reports; Al and workforce transformation
projections

WYSE Travel Confederation

Global nomad population estimates; youth travel and mobility
data

Coherent Market Insights

Coworking market size and forecast data ($29B—$72B projection)

SHRM (2025)

Employer flexibility and remote work policy adoption data

Therapy in Barcelona (2025)

Digital nomad mental health survey; depression, anxiety, burnout
rates

Scale.jobs / LinkedIn Analytics

Job board demand data; 10% remote = 46% applications insight

Statista / Bloomberg

Supplementary market sizing, income distribution, and trend
data

Limitations & Caveats

¢ Global nomad population estimates are composite figures — no single authoritative global census exists.
The 40M-50M range reflects aggregated estimates from multiple sources with varying methodologies

e U.S.-specific figures from MBO Partners are the most methodologically rigorous, with a large sample size

and consistent annual methodology

¢ Income data is self-reported and subject to social desirability bias; median incomes may be lower than

mean figures suggest

¢ Visa program details change frequently; readers should verify current requirements directly with official

government sources

¢ Al-related projections carry high uncertainty given the rapid pace of technological change

Page 25




Work Freedom Insights | The 2026 Digital Nomad & Mobility Economy

XIV. Glossary of Key Terms

Term Definition

Digital Nomad A location-independent worker who earns income remotely while traveling or
regularly changing geographic locations
Slowmad A nomad who stays 1-6 months per location rather than moving frequently;

prioritizes depth of experience

Geo-Arbitrage

The practice of earning income in a high-wage currency (USD, EUR) while living in a
lower-cost-of-living country

Work-From-Anywhere (WFA)

An employer policy allowing employees to work from any location, domestically or
internationally

Permanent Establishment (PE)

A taxable corporate presence created when employees work in a foreign jurisdiction
long enough to trigger local tax obligations

FEIE

Foreign Earned Income Exclusion — U.S. tax provision allowing citizens abroad to
exclude up to ~$130,000 of foreign income from federal tax

Digital Nomad Visa

A government-issued permit allowing remote workers to legally live and work from
a country for a defined period (typically 1-2 years)

Mobility Economy

The full ecosystem of services, infrastructure, and technology enabling location-
independent work and lifestyle

Hybrid Nomad

A partially nomadic lifestyle — typically a home base with 1-3 months of annual
international remote work travel

EOR (Employer of Record)

A third-party company that employs workers on behalf of a business in a country
where the business lacks legal entity

DADT (Don't Ask, Don't Tell)

Informal employer approach to international remote work where managers tolerate
undisclosed nomadism without formal policy

Co-living Shared accommodation specifically designed for remote workers and nomads,
typically including workspace and community programming

Solo 401(k) A retirement savings plan for self-employed individuals with no employees, allowing
higher contribution limits than traditional IRAs

SafetyWing A leading nomad-focused international health insurance platform offering global

coverage for short to medium-term stays
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XV. Sources & References

Population & Growth Data

Population & Growth

MBO Partners — 2025 State of Independence in America — U.S. nomad counts, employed vs. independent
splits, YoY trends

Nomads.com — 2026 State of Digital Nomads — Global survey (n=40,499), demographics, destinations, income,
well-being metrics

Statista — Digital Nomad Statistics — Global population estimates, growth projections

Geography & Destinations

Global Citizen Solutions — Best Countries for Digital Nomads — Visa landscape, destination scoring, nomad visa
country counts

Nomad List — Destination rankings, cost of living data, city scores

Greenback Tax Services — Geo-arbitrage cost comparisons, tax implications by country

Employer Policies & Workforce

SHRM — Remote Work & Employer Policy Research — Employer compliance risk, WFA policy structures, talent
retention data

WEF — Future of Work Reports — Remote work macro trends, skill shifts, workforce forecasts

Localyze — Global Mobility & Compliance — Employer compliance, cross-border hiring complexity

Coworking & Mobility Stack

Coherent Market Insights — Global Coworking Space Market Report — Coworking market size (529B forecast),
CAGR projections to 2033

Deskmag — Global Coworking Survey — Space count, operator trends, member profiles

Well-Being & Lifestyle

Nomads.com 2026 Survey — Happiness, loneliness, burnout, and sustainability metrics (direct survey data)

Buffer — State of Remote Work — Loneliness, collaboration challenges, mental health data

Regulation & Tax

Forbes — Digital Nomad Visa Tracker — Country-by-country visa program tracking

Greenback Tax Services — FEIE, tax treaty nuances, compliance gray zones

Page 27


https://www.mbopartners.com/state-of-independence/
https://nomads.com/state-of-digital-nomads
https://www.statista.com/
https://www.globalcitizensolutions.com/
https://nomadlist.com/
https://www.greenbacktaxservices.com/
https://www.shrm.org/
https://www.weforum.org/
https://www.localyze.com/
https://www.coherentmarketinsights.com/
https://www.deskmag.com/
https://nomads.com/state-of-digital-nomads
https://buffer.com/state-of-remote-work
https://www.forbes.com/
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Forecasts
MBO Partners — 5-year outlook scenarios
Statista & WEF Projections — Combined for the 2026—2030 scenario modeling
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